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solid group plans made simple
EMPLOYEE PERSONNEL FILES
Why it is important to keep them up to date
Group insurers have very specific requirements when an
employee or beneficiary makes a claim.
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Some other suggestions:
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Website: www.jbenefits.com

Johnstone’s can customize these statements
with the employer logo or other messaging.
Let us know if you’re interested in exploring
this further.

Johnstone’s Journal is published monthly and designed to provide topical information of
interest not only to plan administrators, but to all employees who enjoy coverage under the benefit
plan. Feel free to make copies and share with your employees.
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